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How to
Play Catch Up
Worried that you’ve fallen behind with your 
retirement savings? It’s not too late to make 
up for lost time. Even if you have neglected 
retirement planning in the past, you can seize 
the moment and get your retirement savings 
in play again.

Start with an honest assessment of where you 
stand now. If you haven’t set a retirement 
savings goal, take the time to do it. Estimate 
how much annual income you’ll need to live 
comfortably after you retire. Sources other than 
your savings, such as Social Security, may provide 
some of that income. Your goal is to build up 
enough savings to cover your remaining income 
needs for all the years you expect to be retired. 

Next, look at how much you have already saved 
for retirement and try to estimate how much that 
balance might grow between now and your retire  -
ment. Then, focus on making up that difference. 

It may require you to do without certain things now 
in order to put money away for your future. Try to 
maximize your plan contributions each year. If your 
plan allows catch-up contributions, consider making 
them once you’re eligible. To learn more about how 
much you can contribute and what your investment 
options are, check the information your plan provides.

This publication is prepared by DST Systems, Inc. for the use 
of the sender. The sender and DST Systems, Inc. are unrelated 
companies. Articles are not written or produced by the sender. 



What to Do When 
the Stock Market
Hits a Rough Patch
Stocks rise and fall in value every day. And, from time 
to time, the stock market will hit choppy weather and 
stock values will fall, sometimes for weeks or months in 
a row. How should retirement plan investors respond to a 
decline in the stock market? Consider the following:

•  When investments you own in your retirement account 
fall in price, these losses do not become real unless you 
sell. If you do nothing, you have simply suffered a loss 

on paper. While stock funds may suffer 
temporary downturns, over time, they 
may regain their original value and 
potentially increase in value.

•  Stay focused on your goals. If the secu-
rities in your retirement plan account 
continue to meet your goals, your risk 
tolerance, and your retirement time 
frame, it may make sense to do nothing 
during downturns.

•  Many people think about moving to 
cash investments during periods of 
turmoil. However, the relative stability 
such investments provide comes at a 
cost: returns that have, historically, 
rarely outpaced the annual inflation 
rate, so you could lose purchasing 
power. (Cash investments may not be 
federally guaranteed or insured; it is 
possible to lose money by investing 
in them.)

•  Look at the record. Even though large 
company stocks, based on the Standard 
& Poor’s 500® index, lost about 37% 
in 2008, their average annual total 
return was 8.5% for the 10 years from 
January 1, 2008, through December 31, 
2017 (see chart). Looking back 20 years 
(1998–2017), the average annual total 
return was 7.2%. 

Past performance does not guarantee 
future results.

IT’S THE LONG TERM 
THAT COUNTS IN INVESTING
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* The S&P 500® is an unmanaged index of the stocks of 500 major 
corporations. 

Past performance does not guarantee future results. Your investment 
returns will be different. This chart is for illustrative purposes only. 
It does not represent the performance of any particular investment. 
Investments cannot be made in an index.  Source: DST Systems, Inc.



A Strategy for Drawing Down 
Retirement Assets
If you are heading into the home stretch and nearing retirement, you should be thinking about the 
smartest way to withdraw the money you have saved for retirement. Here are some points to consider 
as you prepare to transition from saving to spending.

Making Your Money Last

You will want your withdrawal plan to align with 
your actual spending needs in retirement, but you 
do not want to withdraw too much in the early 
years of retirement. As a rule of thumb, experts 
suggest withdrawing three to five percent of total 
savings during the first year of retirement and 
adjusting that amount for inflation in future years. 

Keep Taxes in Mind

Pay particular attention to the tax consequences 
of the distribution options your plan offers. It may 
make sense to withdraw money from your taxable 
accounts first, since you want your accounts with 
tax benefits to keep growing for as long as possible. 

However, money cannot be kept in a tax-deferred 
account forever. Generally, you must begin taking 
annual required minimum distributions (RMDs) 
from traditional individual retirement accounts 
(IRAs) and employer-sponsored retirement plans 
by April 1 of the year following the year you turn 
70½. (If you are still employed when you reach 
70½, you may be able to wait until you retire to 
begin taking RMDs from your current employer’s 
plan.) Roth IRAs are not subject to the RMD rules 
during the account owner’s lifetime.

Because each person’s situation is unique and the 
tax law is complex, it’s wise to seek professional 
advice before deciding on anything.

JUST HOW COSTLY ARE PLAN LOANS?
Many retirement plans allow participants to borrow from their plan accounts. 

Plan loans can be helpful in some situations, but they do have potential drawbacks.

You could lose out on 

investment earnings.

Loan repayments 

are made with 

after-tax dollars.

If your loan burden is too 

high, you may contribute 

less to your plan.

You typically will have to 

repay the loan in full if you 

leave your employer.



This newsletter is designed to provide useful information about retirement plans and investing your plan account savings. 
While the information contained herein was obtained from reliable sources, it cannot be guaranteed as to completeness or 
accuracy. Before acting on any of the information provided, consult your professional advisor.
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Three Things You May Not Know 
About Your Retirement Plan

Many plan participants may not fully understand all the advantages their employer-
provided retirement plans provide. Here are three aspects of your retirement plan 
that may surprise you.

1 By law, the assets of a retirement plan are 
held in a trust (or invested in an insurance 
contract), separate and apart from the assets 
of the employer sponsoring the plan. Plan 

assets must be used solely to benefit plan partici-
pants and beneficiaries.

2 Your retirement plan assets are portable 
so that if you change jobs, you won’t 
have to start over. You may have several 
options for your retirement savings, such 

as keeping the money in your current plan, mov-
ing your savings to another employer’s retirement 
plan or an individual retirement account, or cash-
ing out your plan assets.

3 You can change benefi-
ciaries. If there’s a major 
change in your life, you have the flexibility 
to add or subtract an individual or individ-

uals from the list of beneficiaries who would 
receive the assets in your retirement account 
upon your death.

Employer-provided retirement plans also offer tax 
benefits, professional investment management, 
and an automatic payroll contribution feature, 
all of which can simplify and streamline saving 
for retirement.

HOW AMERICA VIEWS RETIREMENT PLANS

This table is based on data compiled from American Views on Defined Contribution Plan Saving, 2017, Investment Company Institute, 
February 2018. 

82% 83%

U.S. households hold generally favorable impressions of 401(k) and similar 
“defined contribution” retirement plans. Among surveyed households with defined 

contribution plan accounts or individual retirement accounts:

Said the tax 
treatment of their 
retirement plans

was a big incentive
to contribute

Were satisfied 
with their plan’s 

investment options

91%

Agreed that their
plans helped them 

think about the long 
term, not just their

current needs

Had favorable 
opinions of 
their plans

86%


